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考虑关照[52]，但 Shao 和 Webber 等（2006）基于中国
样本的研究却显示，“外倾性”与“变革型领导”存
在微弱负相关 [53]，也就是说，并非在所有社会环境




















































































的感知 [58]。 Randall 等（2003）通过使用群体动力学

























有 Watson 和 Clark（1997）提出的六维度论 [61]以及




































































[1][7][55][60][66][67]Grant A M， Gino F， Hofmann D A. Reversing
the Extraverted Leadership Advantage: the Role of Employee
Proactivit y[ J ].Academy of Management Journal，2011（3）.
[2][43]Zaccaro S J. Trait Based Perspectives of Leadership[ J ].
American Psychologist， 2007（1）.
[3]Ashton M C， Lee K， Paunonen S V. What is the Central
Feature of Extraversion? Social Attention Versus Reward
Sensitivity [ J ]. Journal of Personality and Social Psychology，
2002（1）.
[4][38][52]Bono J E， Judge T A. Personality and Transforma-
tional and Transactional Leadership : A Meta-analysi s[ J ].
Journal of Applied Psychology，2004（5）.
[5]Ployhart R E， Lim B C， Chan K Y. Exploring Relations between
Typical and Maximum Performance Ratings and The Five Factor
Model of Personality[ J ]. Personnel Psychology，2001（4）.
[6]Avolio B J， Bass B M， Jung D I. Construct Validation and
Norms for the Multifactor Leadership Questionnaire（MLQ-
Form 5X）[ J].CLS Report，1995（4）.
[8][56][64]Bauer T N， Erdogan B， Liden R C， Wayne S J. A
Longitudinal Study of the Moderating Role of Extraversion:
Leader -member Exchange，Performance， and Turnover
during New Executive Development [ J]. Journal of Applied
Psychology，2006（2）.
[9] [57] [65]Nahrgang J D， Morgeson F P， Ilies R. The
Development of Leader -member Exchanges: Exploring
how Personality and Performance Influence Leader and
Member Relationships over Time[ J ].Organizational Beha-
vior and Hu-man Decision Processes，2009（2）.
[10] [20] [23] [58] [59]Peterson R D， Smith D B， Martorana
P V， Owens P D. The Impact of Chief Executive Officer
Personality on Top Management Team Dynamics: One
Mechanism by Which Leadership Affects Organizational
Performance[ J]. Journal of Applied Psychology，2003（5）.
[11]Hogan R T. Personality and Personality Measurement[M].
Palo Alto: Consulting Psychologists Press，1991：873-919.
[12]House R J， Shane S A， Herold D M. Rumors of the
Death of Dispositional Research are Vastly Exaggerated[ J ].
Ac-ademy of Management Review，1996（1）.
[13]Buss D M， Craik K H. The Act Frequency Approach to
Personality[ J]. Psychological Review，1983（2）.
[14]Fleeson W. Toward a Structure and Process Integrated View of
Personality: Traits as Density Distributions of States[ J ]. Journal of
Personality and Social Psychology，2001（6）.
[15] [19] [28] [61]Watson D， Clark L A. Extraversion and its
Positive Emotional Core[M ]. San Diego: Academic Press.
1997:767-793.
[16]Yukl G. Leadership in Organizations [ M ]. New Jersey:
Prentice-Hall，2002：77-79.
[17][25][26] Judge T A， Piccolo R F， Kosalka T. The Bright
and Dark Sides of Leader Traits: A Review and Theoretical
Extension of the Leader Trait Paradigm [ J ]. Leadership
Quarterly，2009（6）.
[18] Johnson A M， Vernon P A， Harris J A， Jang K L. A
Behavior Genetic Investigation of the Relationship between
Leadership and Personality[ J].Twin Research，2004（1）.
[21][50]Anderson C， John O P， Keltner D， Kring A M. Who
Attains Social Status? Effects of Personality and Physical
Attractiveness in Social Groups [ J ]. Journal of Personality
and Social Psychology，2001（1）.
[22]Ames D R， Flynn F J. What Breaks a Leader: The Curvili-near
Association between Assertiveness and Leadership [ J ]. Journal of
Personality and Social Psychology，2007（2）.
[24][48]Anderson C， Spataro S E， Flynn F J. Personality and
Organizational Culture as Determinants of Influence [ J ].
Journal of Applied Psychology，2008（3）.
[27]Galinsky A D， Magee J C， Inesi M E， Gruenfeld D H. Power
and Perspectives not Taken[ J]. Psychological Science，2006（12）.
[29] [62]Depue R A， Collins P F. Neurobiology of the Structure of
Personality: Dopamine， Facilitation of Incentive Motivation， and
Extraversion [ J]. Behavioral and Brain Sciences，1999（3）.
[30] [34]Goldsmith H H. Genetic Influences on Personality
from Infancy to Adulthood[ J ].Child Development ，1983
（9）.
[31]Eaves L， Eysenck H. The Nature of Extraversion: A
Genetical Analysis[ J]. Journal of Personality and Social Psy-
chology，1975（1）.
[32] Johnson A M， Vernon P A， McCarthy J M， Molson M，
Harris J A， Jang K L. Nature vs Nurture: Are Leaders
Born or Made？ A Behavior Genetic Investigation of
Leadership style[ J ].Twin Research，1998（4）.
[33] Johnson A M， Vernon P A， Harris J A， Jang K L. A
Behavior Genetic Investigation of the Relationship between
71
Leadership and Personality[ J].Twin Research，2004（1）.
[35][37]Bandura， A. Social Learning Theory [M ]. Englewood
C-liffs，NJ; Prentice Hall，1977：158；160.
[36]Pedersen N L， Plomin R， McClearn G E， Friberg L.
Neuroticism，Extraversion and Related Traits in Adult
Twins Reared Apart and Reared together [ J]. Journal of
Personality and Social Psychology，1988（6）.
[39][41]Bass B M， Avolio B J. Multifactor Leadership Questi-
onnaire[M].CA: Consulting Psychologists Press，1993：3；186.
[40]李超平，时勘 .变革型领导的结构与测量 [ J ].心理学报，
2005（6）.
[42]Podsakoff P M， Todor W D， Grover R A， Huber V L.
Situational Moderators of Leader Reward Behavior and
Punishment behaviors : Fact or Fiction [ J].Organizational
B-ehavior and Human Performance，1984（1）.
[44] Joe M P. The Management Masters Survey（In Conducting
Survey between 1997 and 1999） [ M ].Worthing Brighton
Press，2003：95.
[45] [51]Bass B M. Theory of Transformational Leadership
Redux[ J ].Leadership Quarterly，1995（4）.
[46] [49]Robert J H. Charismatic Leadership in Service -producing
Organizations[ J]. International Journal of Service Industry Manage-
ment，1992（2）.
[47] Jay A C， Rabindra N K. Toward A Behavior Theory of
Charismatic Leadership in Organizational Settings[ J ]. Acade-mic
of Management Review，1987（4）.
[53]Shao L， Webber S. A cross-cultural Test of the “Five-
factor Model of Personality and Transformational Leaders-
hip”[ J]. Journal of Business Research，2006（5）.
[54]Hautala T. The Effects of Subordinates' Personality on
Appraisals of Transformational Leadership [ J]. Journal of
Lead-ership & Organizational Studies，2005（4）.
[63]加恩·以马利·德纳弗.英科学家发现领导力基因[N].北
京科技报，2013-01-28.























































[3]梁伟军，王昕坤.农业产业融合 农业成长的摇篮[ J ].北京
农业，2013（32）.
[4]马晓河 .推进农村一二三产业深度融合发展 [N ].农民日
报，2015-02-10.
[5]国家发展改革委宏观院和农经司课题组.推进我国农村一
二三产业融合发展问题研究[ J ].经济研究参考，2016（4）.
[责任编辑：霁 月]
72
